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1. What must be done?

2. Why must it be done?

3. When should it be done?
4. Who should do it?

5. Where should it be done?

6. How should it be done?
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(Analytic thinking)
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(Reflective thinking)
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(Predictive thinking)
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(Creative thinking)
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(Critical thinking)

«.NM5U31154981 (Time Management)

WIARANISUENISARN

®. IARIFUAITHATATY BB

. VIN918N15ITULARZ I

on. Tﬂﬁmﬁ’uﬂﬁxﬁ’uqu NN BRZAIEDYINYIA

<. ﬂ’JUﬂNLLNZﬂ‘SZLﬁHN@

& amaulr udusta [Uangntin

M19MNNITIARIFLAHAVATY DD

Important 80 %

Not important 20 %

urgent 20%

not urgent 80%

Quadrant 1

important & urgent

Quadrant 2

important but not urgent

Quadrant 4

not important but urgent

Quadrant 3

not important , not urgent
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