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OKR ROADMAP TO SUCCESS
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Revisit & Refresh

Develop desired leadership behaviors

Cultivate conducive workplace culture

Estahlish enabling technologies

Source :adapted fram the wiimate OKRs Playbooks. Gibl
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Challenges of HR Today
- Focus on digitalization
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- Talent sourcing
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Multi — sector cooperation
Education Technology
Demand for specific skill

Brand and Value

Impact of English

®o.Focus on the student Experience

Digital Tools for Future HR
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HR App
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Robot Staff

Sensor of Detection
AR / VR / Hologram

Neuroscience & Brain Tech
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